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User Guidance
This report is based on the public datasets which are regularly updated within the Local Needs Dashboard. It is important 

to note that this Local Needs Analysis should not be viewed as an all-encompassing summary of the needs in an area. 

Instead, it provides information and insights about the area based on the selected data indicators included. This report 

should be used to inform decision-making around social value initiatives and activities that could be delivered by helping 

readers understand where the greatest impact can be made. It should also be used to inform discussions with local 

stakeholders who will be able to provide their own thoughts about the key needs and priorities locally.

The data indicators used in this Local Needs Analysis are selected on their basis to identify needs that align with the 

outcomes and measures in the National Social Value Measurement Framework (National TOMs) and to expand on IMD 

domains. This ensures that the recommendations arising from this report can be measured to evidence the social value 

they are creating.

Policy Review and Community Partners were last updated: March 2024.

Note for bidders:

Please use this report as a starting point for your bid submission. Your quantitative and qualitative responses should 

reflect an understanding of key findings and recommendations. Recommended measures and community partners have 

been signposted based on the priority needs of each local area. These are recommended measures, but not all inclusive. 

Additional measures and partnerships may be relevant to address these needs or better fit for purpose depending on the 

contract requirements. 

When using the deprivation maps throughout the report, bidders should evidence an understanding of deprivation patterns 

within the relevant local area. For example, qualitative responses should demonstrate a targeted approach towards areas 

of high to severe deprivation within each Theme. Additionally, where health and crime measures are recommended, 

bidders should demonstrate an understanding of the specific contributing factors with the locality of the project.
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Bradford Calderdale Kirklees Leeds Wakefield

Executive Summary

NT1 Local people employed 

NT3 Jobs for long-term unemployed  

NT9a/NT10a Training and apprenticeships 

for disadvantaged people

NT15 Expert advice for MSMEs and VCSEs / 

NT19 Spend with MSMEs/VCSEs

NT20 Workplace wellbeing 

NT41 Real living wage 

NT24 Crime is reduced

NT26 Health interventions 

NT9a/NT10a Training and apprenticeships 

for disadvantaged people

NT6 Jobs for people living with disabilities 

NT41 Real living wage 

NT24 Crime is reduced

NT27 Supporting vulnerable people

NT9/NT10 Training and apprenticeships

NT1 Local people employed 

NT40 Gender Pay Gap

NT21 Equality, diversity & inclusion training 

for staff

NT26 Health interventions 

NT29 Supporting community projects

NT6 Jobs for people living with disabilities 

NT6 Jobs for people living with disabilities 

NT4 Jobs for NEETs

NT8 School and college visits

NT20 Workplace wellbeing 

NT24 Crime is reduced

NT27 Supporting vulnerable people

NT1 Local people employed 

NT8 School and college visits

NT20 Workplace wellbeing 

NT40 Gender Pay Gap

NT41 Real living wage 

NT24 Crime is reduced

NT25 Tackling homelessness

NT26 Health interventions 

The following measures have been selected based on the priority needs of each local area. These are recommended measures, but not all 

inclusive. Additional measures may be relevant to address these needs or better fit for purpose depending on the contract requirements. 

NT5 Rehabilitating offenders

NT15 Expert advice for MSMEs and VCSEs / 

NT19 Spend with MSMEs/VCSEs
NT15 Expert advice for MSMEs and VCSEs / 

NT19 Spend with MSMEs/VCSEs

NT31 Savings in CO2e through de-

carbonisation 

NT32 Green transport programmes

NT31 Savings in CO2e through de-

carbonisation 
NT69 Circular economy solutions for MSMEs 

and VCSEs

NT32 Green transport programmes

NT69 Circular economy solutions for MSMEs 

and VCSEs

NT25 Tackling homelessness

NT29 Supporting community projects

NT26 Health interventions 

NT32 Green transport programmes

NT18 Local spendNT18 Local spend

NT5 Rehabilitating offenders
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1.0 
Overview & Approach

Local Needs Analysis for West Yorkshire Combined Authority March 2024

The TOM System
This report includes content that is aligned to the National Social Value Measurement 

Framework also known as the National TOMs as it is built around a set of Themes 

Outcomes and Measures.

This will allow the analysis to inform social value targets and ensures the recommendations 

arising from this report can be measured to evidence the social value they are creating.

Why?
The first step in delivering a place-based 

social value strategy is to recognise the 

importance of local context.

The purpose of this report is to provide an 

understanding of the key needs and 

opportunities when it comes to delivering social 

value in the local area.

This will help to identify where the new 

development can make a real and long-lasting 

difference

How?
To achieve this, three exercises have been carried out 

and are summarised in this report:

1. A Policy Review: A comprehensive review of relevant 

policy documents.

2. A Deprivation Analysis: Quantitative and qualitative 

deprivation analysis of economic, social and environmental 

research and data to understand the key needs and 

opportunities to inform the delivery of social value.

3. An Overview of the Support Ecosystem: Including the 

identification of potential Local Community Partners to 

collaborate with to achieve lasting change. Please note, 

this list is not comprehensive. 
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Policy Review: Key Insights

Local Needs Analysis for West Yorkshire Combined Authority March 2024

Jobs

Promoting local skills 

& employment

The Combined Authority outline a significant focus on improving skills throughout their policy documents with an 

ambitious commitment to create 35,700 net additional jobs in the region and to become a 'NEET-free' region by 

2036. Across the policy documents, sustainable, inclusive growth was highlighted, with the transport industry 

playing a vital role in ensuring that growth in the region aids all those who live in WYCA. Inclusive growth should 

be achieved through increased levels of skill, good, well-paid jobs, and increased productivity. Future-proofing 

these jobs and skills is also imperative to the region.

Growth

Supporting growth of 

responsible regional business

The Combined Authority aims to build an inclusive economy by boosting productivity and increasing economic 

output. The authority sights its economic expansion over the past 10 years with ambitious targets of creating £3.7 

billion annual economic output by 2036. WYCA policies recognise the role of businesses in delivering good 

quality jobs for the diverse and varied communities around the authority. WYCA also acknowledges the need for 

good quality transport links to aid their plans for inclusive growth in the region. 

Social

Healthier, safer & more resilient 

communities

The Combined Authority highlights a need to improve wellbeing and quality of life as well as a need to address 

both physical and mental health issues. Health was consistently highlighted as a key indicator of improved quality 

of life with the positive impacts of physical activity and time outdoors prioritised. Digital inclusion was also 

highlighted as a key means of creating inclusive communities. A notable holistic view on building healthy and 

resilient communities was highlighted with positive relationships with work and environment being identified 

within WYCA policies. WYCA also identified the need for safe travel systems with differences in experiences of 

transport links and spaces being noted for people across age, race and gender markers.

Environment

Decarbonising & safeguarding 

our world

The Combined Authority has set out an ambition to become Net Zero by 2038. To achieve this, they have set out 

an extensive program of works with transport at the forefront of the upcoming development. Alongside the 

creation of a nationally recognised, modern, sustainable transport network, supporting blue and green spaces to 

flourish and increasing efficiencies in industry and domestically are prioritised as means of delivering upon the 

authority's ambitious targets.

A detailed policy review has been carried out and priorities and objectives have been aligned to the Themes of the TOMs. Key insights are 

detailed below and the full review can be viewed in the Appendix. The following page outlines TOMs alignment with the West Yorkshire 

Combined Authority Corporate Plan 2022-23.   



socialvalueportal.com | 8

Policy Review
 
West Yorkshire Combined Authority Corporate Plan 2022 - 2023

Local Needs Analysis for West Yorkshire Combined Authority March 2024

Jobs

Promoting local skills 

& employment

Growth

Supporting growth of 

responsible regional business

Social

Healthier, safer & more

resilient communities

Environment

Decarbonising & safeguarding

our world

Objective 7: Enabling a diverse, skilled workforce 

and accessible learning for all 

Ensuring that our learners have the skills, confidence 

and connections to reach their full potential. Facilitating 

access to a diverse, confident and capable workforce 

for the regionôs employers, to support strong and 

sustainable economic growth. 
Å Lead work with the Green Jobs Taskforce to produce a 

delivery plan for the creation of 1,000 green jobs and skills 

transition to net zero. 

Å Implement the Employment and Skills Framework, 

including a Digital Skills Plan. 

Å Deliver and commission the Adult Education Budget to 

achieve better outcomes for adult learners, and those 

seeking changes mid-career. 

Objective 6: Driving economic growth and 

innovation to enable good jobs

Supporting businesses to start up, scale up and invest 

in the region, in key sectors with growth and higher 

productivity potential. Promote resilience through 

leadership, innovation and digital transformation to 

drive sustainable economic growth and opportunities 

for all. 
Å Launch the £20 million Foresight West Yorkshire SME 

Investment Fund.

Å Appoint a Mayoral Inclusivity Champion. 

Å Progress plans for a Fair Work Charter. 

Å Deliver innovation support projects for competitive 

advantage, innovation festival and Mayoral challenge 

competition. 

Å Deliver more business start-ups through entrepreneurship 

ladder of enterprise programme.

Objective 1: Empowering our communities, towns 

and cities to thrive 

Enabling resilient, well-designed, healthy, accessible 

and connected communities with good quality homes, 

in places where people want to live. Enhancing the 

sustainable vitality of cities and towns, accelerating 

delivery of flood risk management and protecting 

businesses. This year we will: 
Å Work with partners to plan how we will continue to invest to 

achieve our 5,000 affordable sustainable homes target. 

Å Develop a West Yorkshire Housing Strategy. 

Å Strengthen our approach to equality, diversity and 

inclusion in this area, for example through the Dementia 

Ready Taskforce. 

Å Secure funding to accelerate delivery of digital 

infrastructure such as broadband.

Objective 4: Supporting community safety and 

accountable, proactive policing 

Providing strong and transparent accountability of the 

police. Working with the police and partners to ensure 

people and communities feel safe. Putting the safety of 

women and girls at the heart of the Police and Crime 

Plan. This year we will: 
Å Publish the strategies and performance indicators that 

underpin our Police and Crime Plan, setting out a clear 

path to 2024. 

Å Publish an evidence-based Violence Reduction Strategy. 

Å Work across the partnership to improve outcomes for 

victims and survivors of Domestic and Sexual Abuse and 

Violence, including criminal justice outcomes. 

Å Commission targeted services to improve community 

safety and support victims.

Objective 5: Championing culture, sport and 

creativity 

Ensuring that everyone has access to participate in 

and experience cultural and sporting opportunities in 

the region. Putting culture and sport at the heart of the 

regionôs recovery and economic growth. This year we 

will: 
Å Shape a pipeline of interventions for our Creative New 

Deal. 

Å Grow the Creative and Digital Sector through the Creative 

Digital Catalyst Programme. 

Å Work with partners to refresh the cultural framework to 

develop and prioritise the regional programme on culture, 

heritage and sport. 

Å Develop an approach to supporting festivals and events, 

including through óyears of cultureô events across West 

Yorkshire. 

Objective 2: Building a sustainable, nature rich and 

carbon neutral region 

Achieving net-zero carbon by 2038, promoting climate 

resilience and green recovery and ensuring that the 

transition to net zero carbon is fair and equitable. We 

are leading on this agenda, with our Mayor Tracy 

Brabin taking on the position of co-president of UK100 

and plans to host the UK100 summit in July. This year 

we will: 
Å Deliver the early priorities of our Carbon and Environment 

Plan and build our longer-term plans into implementable 

projects to work towards our target of becoming net zero 

by 2030. 

Å Adopt our Carbon Impact Assessment tool to help ensure 

that all our investments contribute towards our net zero 

target. 

Å Produce the West Yorkshire Nature Recovery Strategy and 

Action Plan to drive the nature recovery in West Yorkshire. 

Objective 3: Creating an accessible, clean and 

customer focused transport system 

Connecting communities, making it easier to get to 

work, do business and connect with each other. 

Reforming buses and creating a mass transit system 

to make the transport system easy to use so that 

sustainable travel becomes the natural choice. This 

year we will: 
Å Deliver our Bus Service Improvement Plan (BSIP) and 

progress bus reform to ensure communities are connected 

to opportunities and essential services.

Å As part of BSIP, work in partnership with bus operators to 

create a simpler fare structure for West Yorkshire.

Å Continue to develop our business case for a West 

Yorkshire mass transit system and form our new mass 

transit directorate.

Å Make enhancements to the M Card app, roll out colour-

coded network maps, and contactless capping on all 

buses.

Å Publish our Rail Strategy to set out our future vision for rail 

in West Yorkshire and connect us nationally.

Å Continue to deliver projects that benefit local communities 

through our Transport Fund and óCity Region Sustainable 

Transport Settlementô.

http://www.westyorks-ca.gov.uk/media/8648/new-corporate-plan-2022-23.pdf


socialvalueportal.com | 9

Community Partners

Local Needs Analysis for West Yorkshire Combined Authority March 2024

Bradford

Calderdale

Kirklees

Third Sector Kirklees

Leeds

Third Sector Leeds - Doing Good Leeds

Wakefield

VCS Alliance

Voluntary and 

Community 

Calderdale VSI Alliance

Nova Wakefield 
Community Foundation 

Wakefield District

Engaging local partners is an important step to 

delivering social value. Several recommended 

partners related to each Theme have been 

signposted in Appendix 2. However, this list is 

not comprehensive and the following 

organisations should be used as primary 

resources when approaching VCSEs in each 

locality. 

https://tslkirklees.org.uk/
https://doinggoodleeds.org.uk/networks-forums/third-sector-leeds/
https://www.thevcsalliance.org.uk/
https://www.cvac.org.uk/
https://www.cvac.org.uk/
https://www.cvac.org.uk/
https://www.vsialliance.org.uk/who-are-vsi-alliance
https://www.nova-wd.org.uk/
https://wakefieldcf.org.uk/
https://wakefieldcf.org.uk/
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Local Demographics

Local Needs Analysis for West Yorkshire Combined Authority March 2024

Disability Proportion by Authority
The percentage of individuals designated as disabled under the equality act for each authority in 

WYCA as per the 2021 census.

English Proficiency
The proportion of individuals who do not have English as their main language, who cannot 

speak English and who cannot speak English well as per the 2021 census.

Ethnic Minority Make Up by Authority
Proportional make up of Ethnic Groups across Bradford, Calderdale, Kirklees, 

Leeds, Wakefield as well as regionally and nationally as per the 2021 census.

Gender Identity by Authority
Gender identity make up for those who's gender identity is not the same as the sex 

they were registered as at birth as per the 2021 census.
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same as sex 

registered at birth

(ML) Main language is not 

English

(CW) Main language is not 

English (Cannot speak 

English well)

(C) Main language is not 

English (Cannot speak 

English)

O (Other ethnic group)

 

W (White) 

MM (Mixed or Multiple 

ethnic group 

BB (Black, Black British, 

Black Welsh, Caribbean 

or African) 

AA (Asian, Asian British 

and Asian Welsh)
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3.0 
Deprivation Analysis

What is IMD?

The Indices of Multiple Deprivation (IMD) 

are a measure of relative deprivation used 

to rank neighbourhoods across the UK. 

Deprivation is essentially defined as óa lack 

oféô and the IMD allows for the 

identification of need, relative to the rest of 

the country.

How does it work?

IMD measures the deprivation in 32,844 

Lower-layer Super Output Areas (LSOAs) 

in England. These areas have an average 

of 1,500 residents each. IMD analysis 

allows for the identification of levels of 

deprivation by ranking LSOAs from 1 (most 

deprived area) to 32,844 (least deprived 

area).

What does it measure?

IMD measures the overall deprivation 

on the basis of the following seven 

domains: Income; Employment; Education, 

Skills and Training; Health; Crime; Barriers 

to Housing and Services (not included in 

this report); and the Living Environment. 

These individual domains provide specific 

insight about what might be causing 

deprivation.
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The IMD deprivation table shows the 

percentage of LSOAs experiencing high 

to severe deprivation in the Yorkshire 

and Humber region, West Yorkshire 

Combined Authority and the authorities 

of Bradford, Calderdale, Kirklees, City 

of Leeds and City of Wakefield.

Bradford performs worse than the WYCA 

deprivation rate in all indicators 

examined. All five authorities perform 

worse than the Yorkshire and Humber rate 

for Overall Deprivation and Crime 

Deprivation, with Income marginally 

performing better in Kirklees, but 

performing worse in Bradford, Calderdale, 

City of Leeds and City of 

Wakefield. Education Skills and Training 

Deprivation is higher in Bradford and the 

City of Wakefield compared to the 

Yorkshire and Humber regional average.

% of LSOAs 

experiencing 

Severe 

Deprivation

Yorkshire and 

Humber  

West 

Yorkshire 

Combined 

Authority 

Bradford Calderdale Kirklees City of Leeds
City of 

Wakefield

Overall 30.3% 35.8% 47.3% 31.0% 30.4% 33.7% 34.3%

Income 27.9% 31.4% 43.1% 28.7% 27.3% 28.8% 28.1%

Employment 29.9% 32.3% 45.0% 31.8% 27.3% 29.0% 37.1%

Education, 

Skills and 

Training

32.7% 34.8% 47.3% 23.3% 26.5% 30.6% 44.3%

Health 31.6% 33.3% 42.1% 24.0% 20.4% 35.4% 38.1%

Crime 36.4% 47.9% 66.6% 40.3% 38.5% 46.0% 41.9%

Outdoor 

Living 

Environment

13.8% 17.0% 24.1% 0.0% 5.8% 29.6% 2.9%

Proportion of LSOAs experiencing high to severe deprivation 
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Key Insights Recommended Measures

City of Wakefield
Percentage of people aged 16-64 who are economically inactive in Wakefield is second highest in the Combined 

Authority. Wakefield exhibits the highest percentage of offenders who re-offend at 29.2%. The proportion of 

education deprivation is generally high in Wakefield particularly in the centre including areas such as Normanton, 

Wakefield East, Wakefield West and Wakefield North. Despite this, the number of economically active with trade 

apprenticeships is significantly higher. 

City of Leeds
Within the City of Leeds, the wards of Middleton Park, Hunslet & Riverside, Gipton & Harehills, Burmantofts & 

Richmond Hill and Killingbeck & Seacroft experience (almost exclusively) deprivation within the highest quintile. 

Additionally, the number of 16-17 year olds not in education, employment or training (NEET) is highest in Leeds at 

7.8%. Unemployment rate for people living with disabilities is second highest in the Combined Authority at 7.8%.  

Kirklees
The percentage of people aged 16-64 who are economically inactive in Kirklees is highest in the Combined Authority at 

26.7%. Additionally, job density is 0.7:1, meaning that there is a shortfall of jobs per resident of 0.3:1. Unemployment 

rate for people living with disabilities is also highest in the combined authority at 9.8%. The percentage of the 

population with no qualifications GCSE/NVQs is also second highest in the Combined Authority and percentage of 

economically active with trade apprenticeships is second lowest. 

Calderdale
Generally, employment indicators in Calderdale are on par with the regional average. Job density in Calderdale is 0.8, 

meaning there is a shortfall of jobs per resident of 0.2:1. Unemployment rate for people living with disabilities is slightly 

higher in Calderdale than the regional average. Percentage of the population with no qualifications GCSE/NVQs is slightly 

higher than the regional average. Comparatively, the percentage of economically active with trade apprenticeships is also 

slightly higher than the region. Percentage of offenders who reoffend is third highest in Calderdale. 

Bradford
Unemployment rate deprivation is generally higher in Bradford in terms of proportion of LSOAs experiencing the highest levels of 

deprivation. This is highest in the southeast of the authority. Job density is 0.7:1, meaning that there is a shortfall of jobs per 

resident of 0.3:1. Claimant count (aged 16+) is higher than other local authorities at 6.6% and unemployment rate for people 

from ethnic minority backgrounds (aged 16+) is the higher than Yorkshire and The Humber average. Education deprivation is 

also proportionately higher which is underscored by the  percentage of the population (16-64) with no qualifications GCSE/NVQs 

in Bradford.

NT1 Local people employed 

NT3 Jobs for long-term unemployed  

NT9a/NT10a Training and 

apprenticeships for disadvantaged people

NT9a/NT10a Training and 

apprenticeships for disadvantaged people

NT6 Jobs for people living with disabilities 

NT9/NT10 Training and apprenticeships

NT1 Local people employed 

NT6 Jobs for people living with disabilities 

NT4 Jobs for NEETs

NT8 School and college visits

NT1 Local people employed 

NT6 Jobs for people living with disabilities 

NT8 School and college visits

NT5 Rehabilitating offenders

NT5 Rehabilitating offenders
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F, 42.38%

F, 42.38%

F, 34.86%

F, 47.17%

F, 28.16%

F, 40.45%

F, 46.93%

M, 29.96%

M, 38.88%

M, 33.06%

M, 46.26%

M, 25.03%

M, 36.48%

M, 43.30%

Bradford

Calderdale

Kirklees

Leeds

Wakefield

West Yorkshire

England

NT10: Sum of % with RQF4+ (Level 4 Qualifications) by Gender
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Key Insights

City of Wakefield
The health sector represents one of the largest sectors across the Combined Authority. The highest proportion of Wakefield businesses 

are in the health sector. Wakefield also has the highest proportion of medium sized businesses (50-249) compared to the other 

authorities. Low satisfaction score is second highest in Wakefield. Gross weekly pay is the lowest in Wakefield of all the authorities. The 

gender pay gap is second highest with a £128 difference between males and females. 

City of Leeds
Leeds has the lowest proportion of micro businesses (0-9 people) but the highest proportion of small businesses (10-49 people) 

compared to other areas of the Combined Authority. Percentage of self-reported anxiety score is highest in Leeds at 24% of 

respondents. Gross weekly pay is highest in Leeds and the Internet User classifications map indicates a large proportion of e-Cultural 

Creators and e-Professionals.

Kirklees
Kirklees has the highest proportion of businesses in manufacturing compared to the other local authorities. The gender pay gap is most 

significant with £137 difference between male and female pay. The proportion of Income deprivation is not as high as other areas, 

however this is concentrated around wards such as Dalton, Ashbrow, Crosland Moor and Netherton. 

Calderdale
88.6% of businesses are considered micro in Calderdale, with just 0.2% considered large, the lowest percentage in the Combined 

Authority. Gross weekly pay is £17 lower than the regional average. Income deprivation is concentrated in the wards of Park, 

Ovenden, Illingworth and Mixenden. Calderdale consistently has the lowest proportion of residential and commercial properties 

able to access internet connection speeds up to 1 GB per second. 

Bradford
Bradford has the highest proportion of micro businesses in the Combined Authority at 89%. Gross weekly pay is 

the second lowest in the Combined Authority, but specifically low for males comparatively. This relates to the 

high proportion of Income deprivation in Bradford. This may also relate to the high proportion of manufacturing 

businesses. Mental health indicators and low life satisfaction score is also generally high in Bradford.

Recommended Measures

NT15 Expert advice for MSMEs and 

VCSEs/ NT19 Spend with MSMEs/VCSEs

NT20 Workplace wellbeing 

NT41 Real living wage 

NT15 Expert advice for MSMEs and 

VCSEs/ NT19 Spend with MSMEs/VCSEs

NT41 Real living wage 

NT40 Gender Pay Gap

NT21 Equality, diversity & inclusion 

training for staff

NT15 Expert advice for MSMEs and 

VCSEs/ NT19 Spend with MSMEs/VCSEs

NT20 Workplace wellbeing 

NT20 Workplace wellbeing 

NT40 Gender Pay Gap

NT41 Real living wage 

NT18 Local spend

NT18 Local spend
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NT18: Business Register and Employment Survey (% of PAYE businesses by sector)

Name Bradford Calderdale Kirklees Leeds Wakefield

Yorkshire 

and The 

Humber

England

Accommodation & food services 6.6% 7.4% 6.6% 5.6% 5.7% 7.2% 7.4%

Transport & storage 4.2% 3.2% 4.8% 4.8% 10.1% 5.6% 5.2%

Retail 9.0% 7.4% 9.6% 6.5% 7.5% 8.2% 9.0%

Wholesale 4.7% 4.3% 4.8% 3.1% 5.7% 3.5% 3.6%

Motor trades 1.9% 1.6% 2.1% 1.3% 2.2% 1.8% 1.7%

Construction 3.8% 4.8% 4.8% 4.0% 5.0% 4.6% 4.9%

Manufacturing 12.3% 14.9% 18.1% 6.3% 11.9% 11.5% 7.3%

Mining, quarrying & utilities 1.4% 0.5% 0.8% 1.3% 1.3% 1.0% 1.1%

Arts, entertainment, recreation & other services 3.8% 4.8% 4.2% 4.6% 3.1% 4.2% 4.3%

Health 17.9% 10.6% 13.9% 13.8% 15.1% 14.4% 13.1%

Education 10.8% 8.5% 10.2% 9.4% 7.5% 9.4% 8.5%

Public administration & defence 4.2% 3.2% 3.6% 4.0% 6.3% 4.5% 4.1%

Business administration & support services 6.1% 11.7% 6.0% 11.9% 8.8% 8.7% 8.9%

Professional, scientific & technical 6.1% 4.8% 4.8% 10.4% 4.4% 6.5% 9.3%

Property 1.9% 1.6% 2.1% 1.7% 1.9% 1.6% 2.0%

Financial & insurance 3.3% 6.4% 1.1% 5.0% 0.9% 2.7% 3.6%

Information & communication 1.9% 2.4% 2.1% 5.8% 1.9% 3.1% 4.5%

Agriculture, forestry & fishing 0.5% 1.0% 0.8% 0.2% 0.4% 1.5% 1.3%
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NT15: Percentage of people aged 15+ with basic digital skills NT15: Proportion of residential and commercial properties able to access 

internet connection speeds up to 1 GB per second 
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Click here for classification definitions. 



Social
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Key Insights

City of Wakefield
The mortality rate from causes considered preventable (aged under 75) is the second highest in Wakefield. Percentage of adults who are 

classified as overweight or obese is highest at 70.7% along with smoking prevalence at 15.6%. Homelessness ï households in temporary 

accommodation is also highest in the Combined Authority at 1.7 households per 1,000. All crime rate is third highest in Wakefield and 

hospital admissions for violence is highest. 

City of Leeds
Leeds performs generally better than other areas of the Combined Authority in terms of physical health indicators. Despite this, 

percentage of adults who feel lonely often/always or some of the time is second highest in Leeds. Health deprivation is highest in wards 

around the city centre. Overall crime rate is highest in Leeds and violent crime (violence and sexual offences) is third highest. Crime 

deprivation is also highest around in the wards around the city centre. 

Kirklees
The percentage of adults classified as overweight or obese is second highest in Kirklees and physically inactive adults is second 

highest. 1.2 per 1,000 households are in temporary accommodation in Kirklees, the second highest in the Combined Authority. The 

proportion of Crime and Health deprivation are generally lower than other areas, however clustered in specific areas of the local 

authority. Crime deprivation in Kirklees spans north and south of Dewsbury with deprivation in the highest quintile present in Batley, 

Birstall and Birkenshaw, Dewsbury, Ossett and Heckmondwike, amongst others. 

Calderdale
The mortality rate from causes considered preventable (aged under 75) is the third highest in Calderdale. Admissions episodes rate 

for alcohol related conditions is highest in the Combined Authority. Percentage of adults who feel lonely often/always or some of 

the time is also highest in Calderdale. Violent crime (sexual offences) is highest in Calderdale (alongside Bradford) and the number 

of first time young offenders is second highest. 

Bradford
The mortality rate from causes considered preventable (aged under 75) is the highest in Bradford compared to other areas at 232.6 

per 100,000. Percentage of physically inactive adults is also highest while admissions episodes for alcohol-related conditions and 

smoking prevalence in adults are both second highest. Bradford experiences the highest proportion of Health deprivation including 

wards around City and Keighley. Violent crime (violent and sexual offences) is highest in Bradford as well as the number of first time 

young offenders. The proportion of LSOAs experiencing Crime deprivation in the highest quintiles is striking at 66%. 

Recommended Measures

NT24 Crime is reduced

NT26 Health interventions 

NT24 Crime is reduced

NT27 Supporting vulnerable people

NT26 Health interventions 

NT29 Supporting community projects

NT24 Crime is reduced

NT27 Supporting vulnerable people

NT24 Crime is reduced

NT29 Supporting community projects

NT26 Health interventions 

NT25 Tackling homelessness

NT25 Tackling homelessness

NT26 Health interventions 
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Environment
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Key Insights

City of Wakefield
Total CO2 emissions per person is highest in Wakefield at 4.8 tonnes. EPC ratings are generally better in Wakefield compared to other 

areas as well as fuel poverty. The number of renewable electricity sites decreased between 2019 and 2020.

City of Leeds
Leeds has the second highest CO2 emissions per person at 4.3 tonnes. The proportion of Outdoor Living Environment deprivation is 

highest in Leeds with most severe pockets around the city centre. Average minimum journey time to reach key services is generally 

lower across Leeds. Areas of accessible green space is lower than other areas. 

Kirklees
Kirklees has the second highest percentage of buildings below the recommended C rating in terms of EPC rating. Fuel poverty is 

second highest. Average minimum journey time to key services is relatively high across Kirklees but specifically by public transport. 

Residual household waste per household is highest at 623.1kg/household.

Calderdale
The average EPC rating below the recommended C rating is highest in Calderdale, particularly for buildings rated E, F and G. 

Proportion of households who are fuel poor is third highest in Calderdale. Outdoor Living Environment deprivation is relatively low 

across Calderdale and access to green space is relatively high. Average minimum journey time to key services is relatively high 

across Calderdale but specifically by walking or cycling. 

Bradford
The proportion of households who are fuel poor is highest in Bradford at 19.2%. The proportion of Outdoor Living Environment 

deprivation is second highest in Bradford and is concentrated around City as well as Shipley and Windhill and Wrose. Residual 

household waste per household is second highest in Bradford. 

Recommended Measures

NT32 Green transport programmes

NT32 Green transport programmes

NT31 Savings in CO2e through de-

carbonisation 

NT31 Savings in CO2e through de-

carbonisation 

NT69 Circular economy solutions for 

MSMEs and VCSEs

NT69 Circular economy solutions for 

MSMEs and VCSEs

NT32 Green transport programmes

*Please note: sustainability requirements should be considered across projects. Measures listed highlight areas of priority need.
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